When was the last
time your handbook
was updated?

Employment laws change constantly.
An outdated handbook can create
unnecessary legal and compliance risk.

COMMON RISKS OF AN OUTDATED HANDBOOK
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Missing Qutdated Pay transparency Remote work Harassment
state-specific leave requirements policies prevention
policies provisions language

A HANDBOOK REVIEW

R APPROACH
CAN HELP YOU éié s "

Our HR and employment law experts review
your existing handbook, identify areas that
may need attention, and help develop policies

ldentify outdated or missing policies
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Align your handbook with current that align with current federal and state
employment laws employment requirements.
Reduce compliance risk Whether your handbook needs a few updates

or a comprehensive review, we’ll help ensure
it reflects today’s workplace and regulatory

Improve consistency across your workforce landscape
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Give managers and employees clear,

up-to-date guidance _j Stay compliant. Reduce risk.
=]  Support your people.
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( qu SCHEDULE A HANDBOOK REVIEW
\ .u @) Find out whether your handbook is keeping @
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pace with today’s employment laws.




